
12 Reasons that make Adventure based 
Corporate Programs Beneficial for 

Teams Work 
1. Equality: 
Provides experience for all 
participants and all of them gain the 
knowledge from the assigned task.  

2. Building Relationships:  
The participant will maintain a close 
relationship during the program. The 
result is that they need to depend on 
each other clearly and in different 
situations, this will lead to trusting 
your team members. The participants 
tend to know each other better in a 
teambuilding than what they have 
known for the last years at work. 

3. Disequilibrium:  
Since they are not familiar with the 
program goals they enter an 

unbalanced stage.  They are out of 
their normal status, roles and their 
defenses are relinquished.  Past 
experiences are not relevant in this 
environment, which leads to a pure 
learning experience, while the group 
reorganizes to accomplish the goals. 

4. Projection:  
When you try to organize the 
unstable and unbalance status of the 
group, they project their decision 
making skills, show how they 
manage diverse situations and also 
their leadership styles.
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5. Time: 
The space between the beginning of the program and the products is limited.  
That’s why the consequences of the organizational decisions can be examined and 
improved. 
6. Learning Goal: 
In this “learning lab” while the projections arise, the group is lead to withdraw 
and evaluate themselves.  Everything is on them, the leadership, and problem 
solving skills, team work, communication and how to manage change.  The time 
to think about and develop the lessons learned after they study each other and the 
process itself isn’t usually used the same way in their job environment.   
7. Chaos management in a secure environment:  
In their way to succeeding the groups will experiment chaos, disorder and 
changes in an environment where consequences to fail are limited.  The group will 
develop strategies o practices to improve situations in their work.  

8. Holistic Education:  
Experienced based education emphasizes in cognitive learning.  The participant 
will use cognitive principles because the learning process is a graphic one that 
involves the physical, mental, spiritual and behavioral aspect.    

9. Common Language: 
The program involves history and metaphors that can be transferred to the work 
environment.  This language will be a shortcut to communicate among them.  The 
experiences lived will be transformed in a way that the participants will visualize 
themselves in a new perspective.  This will be a catalyst to continue the same 
theme in the work environment which will lead to an improvement in trust and 
connection. 

10. Risk: 
The experiences provide the opportunity to take some risks, try new roles, and 
make mistakes at a low cost to the company.  The risk is more perceive than real.  
Every person that takes risks impulse and inspire others to try things out of their 
comfort zones.  There are participants that identify with this while at their jobs 
have never demonstrate their leadership. 

11. Forces: 
The activities include physical and mental challenges that require a 100% of the 
team.  The differences will become the strength necessary to solve the challenges.  
Only one of the team members will not be able to achieve the activity goals as in 
their job, so the interdependence of the group is enlarged.   
12. Fun: 
Experienced based education provides a fun way to learn how to be a high 
performance team work.  Fun helps the participant to learn effectively because he 
is more open to the experience, and it usually wakes the creativity.  

“This type of activity should be at least twice a year because it 
motivates a lot the employee” 

                                                           María Ríos - Pfizer  
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